CLICK HERE TO VIEW PENSION

PENSION AND ANNUITY FUNDS OF | et

STAGE EMPLOYEES LocAaL No. 4, . A.T.S.E.

UNION TRUSTEES 2917 Glenwood Road EMPLOYER TRUSTEES
PETER J. FITZPATRICK Brooklyn, NY 11210 MARGARET MCKINLEY
TERENCE K. RYAN Phone (718) 252-8777 Fax (718) 421-5605 KEITH STUBBLEFIELD

September 18, 2007

Dear Participants:

The Trustees of the Pension Plan of Stage Employees Local No.4 (the “Plan”) have approved the following
changes to the Plan:

v

Increased the monthly pension benefits for active participants first retiring on or after January 1, 2008.
Accordingly, the maximum normal pension payable to active participants retiring on or after January 1,
2008 will be $1,854.

Increased the death benefit for beneficiaries of active participants first payable on or after January 1,
2008. Accordingly, where no “Joint & Survivor” pension is payable, the maximum Lump-Sum death
benefit payable to the beneficiary of an active participant, on or after January 1, 2008 will be $31,230
calculated as $1,041 per Pension Credit.

Improved retirement benefits for active participants who qualify for a normal pension, and continue to
work after earning 30 pension credits. In the past, once an active participant qualified for a normal
pension, additional years of service did not increase the monthly pension payable upon retirement.
Accordingly, active participants retiring under a normal pension on or after January 1, 2008, will have
their monthly pension benefit increased by $50 for each pension credit earned beyond 30 credits.

Improved retirement benefits for active participants who continue to work beyond age 65. In the past,
while participants received additional pension credits for years of service beyond age 65 (up to the
maximum 25 credits for a normal pension), this came at the expense of delaying receipt of their
pension benefit beyond age 65. Accordingly, the monthly pension benefit for active participants older
than age 65 retiring on or after January 1, 2008, will be the greater of: (1) the pension you were eligible
to receive at age 65, actuarially increased for any delay in retirement, or (2) the pension you are eligible
to receive at retirement, including the $50 monthly benefit increase for each credit earned beyond 30
referred to in the preceding paragraph.

Increased earnings required to qualify for a pension or vesting credit. Effective January 1, 2008,
participants will need to earn at least $27,000 in covered employment (employment upon which
contributions are payable to the Pension Plan) in order to earn a pension or vesting credit. If a
participant works at least 1,000 hours in covered employment during a calendar year without reaching
the $27,000 earnings threshold, that participant will also receive a pension or vesting credit, but
otherwise no credits will be awarded. This change reflects the fact that wages have increased over
time, as well as the Trustees’ desire to use the Fund’s resources to provide retirement benefits primarily
to those who provide regular and substantial services to our participating employers. All credits
previously earned will, of course, be preserved.

We know that you share in our pride in being able to provide these increased benefits within a continuing
framework of financial soundness. As always, should you have any question, please contact the Fund Office.

Sincerely,

The Trustees
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